BOARD OF APPLIED BEHAVIOR ANALYSIS STATE OF NEVADA

NOTICE OF PUBLIC MEETING

Date and Time of Meeting: April 15, 2025 10 AM
Name of Organization: Nevada Applied Behavior Analysis Board

Place of Meeting: Teleconference and NV ABA Office-
6170 Mae Anne Ave.#1 Reno, NV

Please place your phone or your computer microphone on mute unless providing public comment.

Join Zoom Meeting

https://z0om.us/i/98107991423pwd=xngY¥zleOLVmFg43x9cD9Z{In0Ae6LN. 1

Meeting ID: 981 0799 1423

Passcode: 471106

Dial by your location
* +1 346 248 7799 US

* +1669 444 9171 US

Please Note: The Applied Behavior Analysis Board (ABAB) may (1) address agenda ltems out of sequence to accommodate persons
appearing before the Board or {o zid the efficlency or effectiveness of the meeting; (2) combine items for consideration by the public body; and
(3) pull or remove items from the agenda at any time. The Board may convene in closed session to consider the character, alleged misconduct,
professional competence or physical or mental health of a person. See NRS 241.030. Prior to the commencement and conclusion of a
contested case or a quasijudicial proceeding that may affect the due process rights of an individual the board may refuse to consider public
comment. Sea NRS 233B.128. At the discrelion of the Chair, public comment is welcomed by the Board, but will be limited fo three (3) minutes
per person. A public comment time will be available at the beginning of the meeting and then once again prior to adjournment of the meeting.
The Chalr may allow additional time to be given a speaker as time aliows and in his/her sole discretion. Once all items on the agenda are
completed the meeting will adjourn.
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BOARD OF APPLIED BEHAVIOR ANALYSIS STATE OF NEVADA

Mission Statement: Upholding ethical standards of practice and conduct, the Nevada Board of Applied Behavior Analysis licenses
and registers trained professionals, prioritizing consumer protection through regulatory oversight.

Agenda:
Aprit 15,2025 10 a.m. Board Meeting
1. Call to Order, Roll Call of Members, and Confirm Quorum

2. Mission Statement- See Statement above

3. Public Comment
No action may be taken upon a matter raised under the public comment period unless the matter itself has been specifically included on the
agenda as an item. Comments will be limited to three minutes per person. People making comments will be asked to begin by stating their name
for the record and te spell their last name and provide the secretary with written comments. People wanting to make comments during the pubiic
comment period, now or in a fater public comment period, can participate via the Zoom link or by telephone by calling 1 669 444 9171. Please note
these links and numbers change for each meeting.

4. Approval of Board Minutes (For possible Action)
e March 18, 2025
» April 2, 2025

5. Executive Director’s Report (Informational only)
+ Request for Financial reporting to B&l

6. Legislative Update (nformational only)
s Bills/BDR’s related to ABA

7. NABA report/update

8. Review, Discussion, and Possible Approval of Board Activities (For possibte Action)
¢ | egislative authority

Legal counsel

Reorganization proposals from B&I (SB78) and DHHS (SB425)

Board Attendance expectations

Recap of APBA/BACB meetings — Stephanie Huff and Christy Fuller

. o

9. Complaints(nformational only)
10.Financial Update(ror possible Action)
11.Discussion of Current Status of Applications and other Licensing Activities (For Possible Action)

DPS update
License/registrations issued March and April, to-date
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RBT’s requiring Background clearance reports for the 2027-28 renewal cycle.

Statue requires RBTs: “For the third renewal of the registration and every third renewal thereafter, at
least 90 days before the expiration of the registration, proof thaf the registrant has complied with the
requirements set forth in subsection 2 of NRS 641D.360."

12.Determine Future Agenda Items (For Possibie Action)

13.Public Comment

(No action may be taken upon a matier raised under the public comment period unless the matter itself has been specifically included on an
agenda as an aclion item. Comments will be fimited to three minutes per person. People making comments will be asked to begin by stating their
name for the record and to spell their last name and provide the secretary with wrilten comments.)

14. Adjournment

NOTE: We are pleased to provide reasonable accommodations for members of the public who have disabilities and wish to attend the meeting. If
special arrangements for the meeting are necessary, please notify Wendy Knorr at (775-746-9429) as soon as possible and at least one business
day in advance of the meeling. If you wish, you may e-mail her at execulivedirector@nvababoard.org. Supporting materials for this mesting are
available at 6170 MaeAnne Ave.,, Sulte 1, Reno, NV 89523 or by contacling Wendy Knorr at 775-746-8429, or by email
executivedirector@nvababoard.org. Agenda and supporting materials posted at these locations and online on the following sites:
https:/inotice.nv.gov/ www.nvababoard.ora and NVABA Office.

6170 Mae Anne Avenue, Suite 1 * Reno, NV 89523
775-746-9429 * Fax 774-746-4105 * informatienenvababoard.org




BOARD OF APPLIED BEHAVIOR ANALYSIS

STATE OF NEVADA

Missfon Statement: Upholding ethical standards of practice and conduct, the Nevada Board of Applied
Behavior Analysis licenses and registers trained professionals, prioritizing consumer protection through
regulatory oversight.

March 18, 2025, Board Meeting- DRAFT MINUTES

1. The meeting was called to order by Dr. Fronapfel at 10:00 a.m. Members present: Dr.
Fronapfel, Christy Fuller and Stephanie Huff. Dr. Janelle Saunders and Lynda Tache were
absent. DAG, Henna Rasul and Executive Director were also present.

2. Mission Statement was read aloud by Dr. Fronapfel.
3. There was no public comment.

4. February 18, 2025 meeting minutes: Christy Fuller made the motion to approve the meeting
minutes of the Feb. 18, 2025 board meeting as presented; Stephanie Huff seconded the
motion, and the motion passed.

5. Executive Director, Wendy Knorr reported:

The board collaborative meeting was held. No update on SB78 - still working from original
information and proposed amendments, but no new information is available. As soon as we
have additional information we can review.

Wendy met with the Executive directors of the proposed Behavior Wellness Alliance — the
name for the proposed merged board under SB78 consisting of Social Work, Marriage and
Family Therapy and Professional Counselors, Drug and Alcohol Counselors, Psychologists
and Applied Behavior Analysis. Wendy contacted a current board member from lowa who
sits on a similar board recently constructed there. lowa has been referenced as the model
for Nevada'’s restructuring. Dr. Fronapfel stated for clarity that under this structure outlined
in the white paper, the new “Board” will be comprised of 13 members, 1 being an ABA
professional. it is a very different structure, so keep that in mind. Wendy Knorr said that the
responsibilities of that board remain undefined at this time. The lowa board member
described the role there as specifically disciplinary- no involvement with practice
monitoring, trends, etc. An advisory board was established as part of the restructuring.

Big Picture licensing platform vendor is the preferred alternative after reviewing several
companies. Certemy was renewed for a two-year contract for continuity for this recent
renewal. More information will be provided for review by the board. We have a link to a
previous presentation is available if you are interested in learning more.

Two potential conferences have been announced — Sept. 15-18 — CLEAR conference and
an online option Aprif 23, Both would be good information. If you are interested let Wendy
know. Information is on the CLEAR website.
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6. Legislative Update:
Currently tracking 5 bills, but there are several others that could possibly impact ABA.
Tracking: AB 225, AB 264, SB 78, SB129, SB174. We are usually notified if our regulations
are involved, but not always. The deadlines for introductions of bills for this session are
approaching fast, so things will continue to speed up as we hit those deadlines.

B&l is on the agenda for a budget hearing tomorrow, March 19 in the Interim Finance
committee. Wendy will be monitoring the meeting.

To date, Wendy has responded through B&I to 25 requests for potential impact; only two
have had the potential for fiscal impact. It is expected that more requests wilt be fielded as
the final bills are presented.

7. NABA report/update: Stephen Anbro and Gwen Johnson were present. Gwen reported that
NABA is following: SB380 is of interest as it requests changes to the current background
clearance requirements. The bill proposes changes in wording to the requirement that just
having the review from BACB would be accepted before final state approval, and SB257
which is focusing on who can actually make the diagnosis of autism. The current language
is a bit more open-ended, clarifying who can diagnose and whao can write treatment plans
and the requirements of oversight by physicians or psychologists. In general, the bill looks
to be attempting to update the regulations as to what is actually occurring.

8. Review, Discussion, and Possible Approval of Board Activities
BACB made some changes to their process, which has impacted the application
process. The questions surround the attestations required on RBT forms signed off by
supervisors, one specifically about the abuse registry. Wendy Knorr inquired with DPS if
this registry was part of the background clearance process completed for our applicants.
NVABA background ciearance reports do not include a review of the abuse
registry, but do include the sexual offender’s registry. Employers need to be aware that
this requirement is NOT met through our background clearance. Christy Fuller provided
more context about the history and changes coming through BACB. Initially the BACB
required a "background clearance” for RBT’s. Recently, the BACB has been tightening
up those requirements and she believes that the RBT handbook indicates that the
supervisor must attest that they, or the employer have conducted a background. Those
are now required in addition to the state's requirements before an RBT can be approved
through the state. Supervisors now have clarity and need to check those new
requirements. Wendy Knorr relayed a discussion she had with an employer regarding
the forms and requested dates for background clearances conducted by the board in
relation to the 120-day timeframe outlined by the BACB. Christy Fuller clarified that the
supervisors are responsible for conducting the clearances and are ultimately responsible
for the RBT. They should not be relying on the state process, as they are different. What
the Nevada board requires and what the BACB requires is different, so supervisors
should not rely on the Nevada board process to meet the BACB requirements.
Supervisors should review the new language to be sure they are meeting the BACB
standards.
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Application compliance related issues really came to light during the renewal season.
The application process provides everything required for the application, within the
application itself. The forms are provided at the appropriate time and for good reason.
When we were audited by DPS after we started accepting FBI clearances, it was found
that we were not getting the waiver forms before receiving the reports, or even before
the prints were actually submitted for processing. We were required to destroy reports
because we did not have the required waivers. This added to the delays in processing
applications — outside of our control. Applicants and employers not following the process
causes praoblems. We were required by DPS to change our process to insure we had the
waivers before applicants submitted fingerprints. We made the change to the application
in Certemy, requiring the completion of the waiver for before the applicant has access to
the request form. There is a hard stop in the process — the application will not move
forward until the applicant has provided personal information, payment and the
signed/dated waiver form. Once we have those, the application opens to the remaining
steps, which includes the instructiens and authorization to submit prints for their
registration or license. We have continued to receive completed forms out of sequence,
out dated forms, or no forms- again which complicates the application process and can
cause major delays for the applicant. We understand that employers are covering a lot of
requirements — BACB, new hirefemployment, etc.

We have been working with thase employers we can identify, directly to address their
process. We have highlighted forms, altered forms with additional instructions, pre-
dated/signed, etc. which we are now addressing and potentially rejected when
submitted. DPS does not allow their forms altered and the forms we provide have been
reviewed and approved for our use. We have refined the application process to reduce
the number of avoidable issues we've been experiencing with the whole background
clearance process. We are heing as proactive as we can to avoid delays. We can
monitor applications more closely and intervene when delays are occurring saoner in the
process. Right now, we are experiencing turnaround timelines of 4-5 weeks.

When a step in the application is rejected, there is a red “Rejected by Verifier” button
that when reviewed, includes information as to why the step was rejected and how to
make the needed correction for resubmission.

We had a request for consideration of employment/job posting on our website. This is
the first request we've had for this. We would need to develop policies for that. Our
current website could be a challenge as it isn't the most user-friendly, but if a change is
made to Big Picture that could change as it includes integrating the website. Stephanie
Huff noted that in a CLEAR fraining she recalled them recommending against it. Christy
Fuller also added that the professional organization, the universities and others provide
this opportunity. She said she appreciates someone coming to the Board as it does
make sense that it does tie into licensing, but it could be a lot to manage as well. She
would caution against allowing this. She also added that white we don’t license
organizations, only the providers, there couid be the impression that we are endorsing
an organization, or conversely, if there are problems/complaints with an employer it
could complicate postings. This gatekeeper role isn't one we should have. My
recommendation is no. Wendy Knorr indicated that currently she refers those types of
requests to NABA.
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Veronica Smith is in attendance and has submitted a formal request for the Board
regarding identified issues with organizations providing ABA services. It was clarified
that the Board does not have authority over employers, only the individual, licensed
providers, so the concerns presented are outside the scope of the Board. Dr, Fronapfel
confirmed that the Board does not have regulatory authority over the
employersforganizations, unless they are owned by a licensee and there are concerns
from consumers or other professionals, they can utilize the complaint process. Wendy
Knorr highlighted that accreditations are common in the healthcare industry and those
different accreditations can be used as marketing tools to differentiate from other
providers, NABA might be able to assist in communicating about these.

Scope of Practice tool- We've been asked to contribute to the tool, | am unsure of the
timeline at this point for this project. It would need a professional to review and
contribute to the content. Christy Fuller asked about the organization and mention of
compact, fees, etc. Not sure of our participation. Wendy can assist with some of the
information if someone can help with the more professional details.

Christy is requesting more information about the use of the tool and has time constraints.
Wendy will get additional information and be can review at a future time.

Request for clarification and direction- The concept bill SB431, was approved on one of |
the last days of the last session (June 2023) and outlined a general direction, provided
little detail and was a very small part of a broader bill. No funding was provided, and
there were no staff until Dr. Sanchez and DD Nikki Haag were hired mid-2024. That's
where SB78 comes from, introduced in this session as the second phase. The big
question is what did SB431 authorize B&I to do and how does it impact the boards and
our operations. Through the discussions of the Collaborative, reaching out to the AG’s
office and trying to gain an understanding, | made a request through Henna for the AG's
office to provide clarification. Last week we received a response that the AG’s office
can’t provide direction as it would only be an interpretation, and as such would need a
court case to rule as to what was and wasn't included in it. Absent of clear direction,
many of the boards are hesitating in any response. Wendy Knorr has shared a number
of examples of the types of requests coming from B&| for information with varying
timelines, etc. The requests are for readily available information as it is public
information, yet they are asking us to compile the information for them and provide it in
their format. We understand that as of April 1, 2025 we will be required to report financial
information to them on a monthly basis in a prescribed format. Haven't seen the request
from them yet. Dr. Fronapfel explained that there is a question as to whether B&l have
regulatory authority oversight the boards at this time. Their last-minute requests for
public information and other requests when it isn’t in statute we question if we are
obligated to provide the information to them. Dr. Fronapfel said she read the white paper
and the bill and feels that these requests are outside the parameters of SB431, which
was a basic outlineffoundation for future bills, which aren't here yet. In fact, there is no
final bill yet to review. What Wendy is asking for, along with several others, is more of a
Board position on what the priorities are for Wendy in support of our board and not B&}
until it is statutorily required — removing the ambiguity of the roles and providing clarity
as to her priorities.
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Stephanie Huff and Christy Fuller both voiced support for this clarification. Christy Fuller
made the motion that the Board's direction to Wendy Knorr as the ED is that she is {o
continue to complete the job duties required for her role with the Board and aligned with
what is statutorily required through AB431 until changes are made. Stephanie Huff
seconded the motion, and the motion passed.

SB78 - Still awaiting the amended version. Once it is available we will need to review
and discuss our concerns. The process will pick up speed as the session moves on, and
additional meetings may be needed.

9. Complaints- received 3 more complaints, total of 44 in process. Christy Fuller commented
that she understands the process in still being developed and since the board members are
not reviewing complaints she wants to be sure that any complaints that have an immediate
impact on consumer safety/protection or where we would immediately need to ask
someone to stop practicing are being prioritized and communication is happening. Wendy
Knorr responded that those types of complaints are discussed with the complainants, and it
is clarified what the statutes allow us o do and if there is an immediate sense of danger,
abuse, etc. that the proper authorities are notified — i.e, police, state agencies, etc., as we
are not in a position of “first responders.”

10. Financial reports were reviewed and there were no questions.

11.New licenses/registrations issued:

The renewal extension approved by the Board for those individuals who did not complete
the required background process was approved for approximately 200 applicants. With the
huge number of reports provided by DPS in December and the continuing quick turnaround

* times for reports, there are only 8 individuals pending. Four others reverted to expired, for
not completing the process before the end of late renewal in February. We feel that is a
great success. We have 7 LBA/LaBA's CEU extensions that remain outstanding, but have
until April 1 to complete that process.

DPS results are holding at about 4-5 weeks for reporis to be returned to us.

We will be starting the process of notifying RBT’s that will require updated
background clearances before the next renewal. Per statute, RBT’s are required to
obtain a new background report each third renewal period. We will begin working
with those individuals who will need reports so there is adequate time to get them
processed. Christy Fuller asked if we would be connecting with the supervisor. She
feels it is important to contact the supervisors of this issue as they are responsible
for their practice. Wendy Knarr confirmed that we are reaching out more with
supervisors, ongoing and will include in the communication forthcoming. Christy
Fuller mentioned that with our new vendor it would be nice to have access to the
information and make it easier to update.
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February March to date Totak 2961

RBT- 49 50 2297
LaBA 1 0 33
LBA 8 4 631

Of the 8 new LBA licenses issued, 5 were out-of-state residents. Wendy is tracking
this information, as there appears to be an increase in these numbers.

12. Stephanie Huff made the motion to add a review of board member attendance
expectations and a recap of the APBA/BACB conference and meetings; Christy
Fuller seconded the motion and motion carried.

13.There was no Public Comment.

14.Dr. Fronapfel adjourned the meeting at 11:06 a.m.
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Key Take Away

This section of the NV Ethics Manual explains how and whom to properly inform (disclose)
about conflicts of interest you may have and what steps to take to avoid violations of
Ethics in Government Law, such as excluding yourself (abstaining) from decision-making
related to your conflict of interest (see NRS 281A.420).

Guide to Determine if You Have a Conflict of Interest

When you're in a public meeting and you're unsure if you have a conflict of interest, ask
yourself these questions to decide if a reasonable person in your situation would find it
necessary to disclose the conflict or both disclose and abstain from participating.

« Will/have | received a gift, or a loan related to this matter?

For example: A key stake holder wants to take you to lunch before you vote
on a matter impacting their business.

+ Do I have a significant financial interest in this matter?

For example: Your home will be sold under eminent domain if this motion
passes to build a new highway.

« Does someone close to me have a significant financial interest in this matter? (see
“Commitments in a Private Capacity” section of the manual linked here fo
determine which relationships require disclosure and/or abstention)

For example:

= Your domestic partner's boss will secure the development contract if
you choose their proposal over other developers,

» You are tasked with inspecting your longtime, close friend's
restaurant for health code violations.

This section of the manual aims to explain the Nevada Ethics Laws (NRS Chapter 281A) in plain language for
educational purpeses only. It's not meant to replace legal advice. If you need legal interpretation for a specific issue,
please consult your agency’s legal team or seek an advisory opinion from the Commission.
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Disclosure Decision Tree

Are you being asked to take government
action (vote, work assignment, etc)?

No Disclosure
Necessary

V_Vould a reasonable person in your paosition
be influenced by
1) your own financial interests

- 2) the interests of someone you have a
“commitment in a private capacity to or

3) a gift or a loan your received

XP_%_ —N-Q

Disclosure is required
before you act -

The Ethics Law does not require
dicslosure although you can still make a
disclosure if you wish to avoid even the

appearance of impropriety.

ements of Quality Disclosure
1) sufﬂcxent in detail so the public understands
‘the conflict :

made at the time a matter is heard / before
action taken

This section of the manual aims to explain the Nevada Ethics Laws (NRS Chapter 2814A) in plain language for
educational purposes only. It's not meant to replace legal advice. If you need legal interpretation for a specific issue,
please consult your agency's legal team or seek an advisory opinion frem the Commission.
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Abstention Decision Tree

Are you being asked to take government
action (e.g. vote, work assignment, etc)?

No disclosure
or abstention
Would a reasonable person in necessary
your position be influenced by

‘1) your own financial interests
2) the interests of someone you
have a commitment in a private
capacity to or Did you
3) a gift or a loan you received disclose the

conflict of .
interest?

= No

Thereis nothing to disclose or You Must
abstaion. Abstain

Disclosure is encouraged when

B4 gg ;‘L‘i;‘gff;’; ?g ”a"c;t(‘;'g; ea reasonable person in the public
y officer’s situation would be

appearance of impropriety. materially affected by the public
Abstention s not necessary. *officerlemployee’s conflict?

Is this a clear case where the
independence of judgment of a

Yes

You must

Is this a clear case where the abstain

benefit or harm to the public -~
officer/employee is not greater or
less than the others affected by the
proposed government action?

No Abstention
abstention . is i
necessary “hecessary

This section of the manual aims to explain the Nevada Ethics Laws (NRS Chapter 2814} in plain language for
educational purposes only. it's not meant to replace legal advice. If you need legal interpretation for a specific issue,
please consult your agency's legal team or seek an advisory opinion from the Commission.
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How to Disclose Your Conflict of Interest

e et

As a Member of a Public Body

If the public officer is a member of
a body which makes decisions,
the disclosure must be made in
public to the chair and other
members of the body at the time
the issue becomes before the
public body.

What You Might Say in a Meeting:

"Chairperson, NRS 281A.420 requires
me fo disclose a conflict of interest. The
matter before this body affects my
acceptance of a gift or loan/my
pecuniary interest/my commitment in a
private capacity to the interests of...

As a Public Employee

A public employee must make the
disclosure of their conflict of interest,
preferably in writing, to the to the
supervisory head of the public
employee’s organization

What You Might Say in Writing:

"Dear Supervisor, NRS 281A.420
requires me to disclose a conflict of
interest. The matter before my
employer affects my acceptance of a
gift or loan/my pecuniary interest/my
commitment in a private capacity to
the interests of...

Next, you must take time to describe the potential conflict between your interest
and the matter before the body or board on which you serve.

For example:

o | am related to this person; or our relationship is substantially similar to a

blood relation, probably closer.

o |am a partner in the business before the board.

How to Communicate Your Abstention

Analyze your conflict for the public:

o Decision to vote “I conclude that the independence of judgment of a
reasonable person in my situation would not be materially affected by this
relationship, and because this is not a clear case of a disqualifying conflict

of interest, | am going to be voting in this matter.” (If you decide to abstain,
you must refrain from advocating for or against the matter in any way.)

o Decision to abstain: “I conclude that the independence of judgment of a
reasonable person in my situation would be materially affected by this
relationship, and because this ig a clear case of a disqualifying confiict of
interest, | am going to be abstaining from voting in this matter.” (If you decide
to abstain, you must refrain from advocating for or against the matter in any

way.)

This section of the manual aims to explain the Nevada Ethics Laws (NRS Chapter 281A) in plain language for
educational purposes oniy. It's not meant to replace legal advice, If you need legal interpretation for a specific issue,
please consult your agency's legal team or seck an advisory opinion from the Commission.
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Best Practices

Remember, you MAY disclose even an appearance of impropriety, though you are
NCT required to do so. This type of disclosure assists in your duty to avoid conflicts
of interest and enhance and maintain public trust. See NRS 281A.020.

Abstain only when necessary; the general presumption is that you can vote
following a proper and timely disclosure.

Abstention from participating in decision-making by a public officer can disrupt how
representative government usually works. It also takes away the opportunity for
the public and the officer's constituents to have a say in government matters.
Therefore, the rules about disclosing conflicts of interest and abstaining are meant
to require abstention only in clear cases where a reasonable person in the public
officer's situation would be significantly influenced by the officer's acceptance of a
gift or loan, significant financial interest, or commitment in a private capacity to
another’s interests. See NRS 281A.420.

Presumption of Participation

There is a presumption that public officers and employees can patticipate in the
responsibilities of their role as outlined in the respective laws governing their roles.

Public officers need not disclose campaign contributions or contributions to a legal
defense fund that were properly reported pursuant to the statutes relevant to those
contributions.

To support effective governance, the Ethics Law incorporates a presumption of
participation if the conflict of interest meets the following criteria:

o If the benefit or harm to the public officer would be the same as it would be
for others in a similar situation.

OR

o Their conflict of interest wouldn't affect the judgment of a reasonable person
in their position,

Most importantly, to fall within the presumption of participation, a public officer or
employee must first disclose their conflict of interest in a timely and detailed
manner, adequately informing the public of how their private interesls affect their
public duties. Even if one or both criteria are met, failure to properly disclose the
conflict of interest stifl constitutes a violation of the Ethics Law.

This section of the manual aims to explain the Nevada Ethics Laws (NRS Chapter 281A) in plain language for
educational purposes only. It's not meant to replace legal advice. If you need legal interpretation for a specific issue,

please consult your agency's legal team or seek an advisory opinion from the Commission.
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Will we still have a quorum?

Except as otherwise provided in the Open Meeting Law, if a public officer abstains from voting
because of the Ethics Law, the guorum needed and the number of votes necessary to act upen
the maitter is reduced as though the member abstaining were not a member of the body or
committee.

Can | still join the conversation about the vote if | abstained?

[n addition to the disclosure and abstention requirements, a public officer who will be
abstaining from participating may not advocate the passage or failure of the item.
However, they may participate in other ways such as asking questions when information
is presented or providing expertise others do not hold.

A public officerfemployee who is abstaining can provide public comment on the item if
they step down from their public duty on that specific item. They can then provide
comments as a member of the general public.

Sample Opinions
o In re Public Officer, Comm’n_Op. No. 23-094A (2023)

« In re Public Officer, Comm'n Op. No. 23-006A (2023)
« Inre Cameron Kinney, Comm’n Op. No. 21-054A (2021)
« Inre Public Officer, Comm’n Op. No. 21-053A (2021)
« Inre Public Officer, Comm’n Op. No. 21-051A (2021)
o Inre Brown, Comm’n Op. No. 22-064A (2022)
Video Resources

o Disclosure and Abstention 10 min Video

s Understanding Commitment in a Private Capacity 10 min Video

This section of the manual aims to explain the Nevada Ethics Laws (NRS Chapter 2814} in plain language for
educational purposes only. It's not meant to replace legal advice. If you need legal interpretation for a specific issue,
please consult your agency’s legal team or seek an advisory opinion from the Commission.
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S.B. 380

SENATE BILL NO. 380-SENATORS OHRENSCHALL;
AND DONDERO LOOP

MARCH 17, 2025

Referred to Committee on Government Affairs

SUMMARY—Revises provisions relating to autism spectrum
disorders, (BDR 23.118)

FISCAL NOTE: Effect on Local Government: May have Fiscal Empact.
Effect on the State: Yes.

~
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AN ACT relating to autism; requiring peace officers to complete
certain training concemning autism spectrum disorders;
authorizing an applicant for registration as a registered
behavior technician to engage in the supervised practice
of applied behavior analysis under certain conditions; and
providing other matters properly relating thereto.

Legislative Counsel’s Digest:

Existing law requires a peace officer, as a condition of certification, to
complete training concerning identifying and interacting with persons with
developmental disabilities, including, without lhmitation, autisin, (NRS 289.605)
Section 3 of this bill requires such training to include at least 4 hours of in-person
instruction in certain specifie topics relating to autisin spectrum disorders, Section
2 of this bill re:}uhes confinning education for peace officers to include trainhyg in
interactions with persons with developmentsl disabilities, including tralning on
recognizing and responding to persons with au anfism spectrum disordex. Section 1
of this bill defines the term “autisin spectiam disorder’ for the puposes of secHots
2 and 3.

Existing taw provides for the registralion of registered behavior techniclans
wlho provide applied behavior analysis services under (ke supervision of a ficensed
behavior anatyst or assistant belavior analyst to persens with antism spectrun
disorder in tlis State. (NRS 641D.300, 641D.310, 641D.600, 641D.610) Existing
law requites the Board of Appiied Behavior Analysis to issue a determination to an
npplicant for registration ns a registered behavior fechuicion not more than 120 days
after receiving his or her application for vegistration, (NRS 641D.3l(:& Section 4 of
this bitl suthorizes an applicant for such registrarion to engage In the practice of
applied behavior analysis under the direct supervision of a licensed behavior
walyst untit the Board Issues a determination,
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THE PEOPLE OF THE STATE OF NEVADA, REPRESENTED IN
SENATE AND ASSEMBLY, DO ENACT AS FOLLOWS:

Section 1. NRS 289.010 is hereby amended to read as follows:

289.010 As used in this chapter, unless the context otherwise
requires:

1. “Administrative file” means any file of a peace officer
containing information, comments or documents about the peace
officer. The term does not include any file relating to an
investigation conducted pursuant to NRS 289.057 or a criminal
investigation of a peace officer.

2. “Adult use of cannabis” has the meaning ascribed to it in
NRS 678A.075.

3. “duntism spectrum disorder” means o condition that meets
the diagnostic criteria for antisin spectrum disorder published in
the current edifion of the Diaguostic_and Statistical Manual of
Mental Disorders published by the Amervican Psychialric
Association or the edition thereaf that was in effect atl the time the
candt(wn was diagnosed or defermined.

“Law enfgrcement agency” means any agency, office,
bureau, department, unit or division created by any statute,
ordinance or rule which:

(a) Has a duty to enforce the law; and

(b) Employs any pefson upon whom some or all of the powers
of a peace officer are conferred pursuant to NRS 289.150 to
289.360, inclusive.

5 “Medical use of cannabis” has the meaning ascribed to
ltmNRS 678A.215.

3 6. “Peace officer” means any person upon whoin some or
all of the powers of a peace officer are conferred pursuant to NRS
282,150 to 289,360, inclusive,

{63 7. *“Punitive action” means any action which may lead to
dismissal, demotion, suspension, reduction in salary, written
reprimand or transfer of a peace officer for purposes of punishment,

8. *“Screening test” means a test of a person’s blood, urine,
hair or saliva to detect the general presence of a conirolled substance
or other drug.

Sec. 2. NRS 289.510 is hereby amended to read as follows:

289510 1. ‘The Commission:

(a) Shall meet at the call of the Chair, who must be elected by a
majority vote of the members of the Commission,

(b) Shall provide for and encourage the training and education
of persons whose primary duty is law enforcement to ensure the
safety of the residents of and visitors to this State,
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(c) May make necessary inquiries to determine whether the
agencies of this State and of the local governments are complying
with standards set forth in the regulations adopted pursuant to
subsection 2,

(d) Shall carry out the duties required of the Commission
pursuant to NRS 432B.610 and 432B.620.

(e) May perform any other acts that may be necessary and
appropriate to the functions of the Commission as set forth in NRS
289,450 to 289.680, inclusive,

(f) May enter into an interlocal agreement with an Indian tribe to
provide training to and certification of persons employed as police
officers by that Indian tribe,

(g) Shall develop and approve a standard cirriculum of certified
training programs in crisis intervention, which may be made
available in an electronic format, and which address specialized
responses to persons with mental illness and train peace officers fo
identify the signs and symptoms of mental illness, to de-escalate
situations involving persons who appear to be experiencing a
behavioral health crisis and, if appropriate, to connect such persons
to treatment. A peace officer who completes any program developed
pursuant to this patagraph must be issued a certificate of
completion.

2. The Comtission shall adopt regulations establishing
minimum standards for:

(a) The certification and decertification, reciuitment, selection
and training of peace officers. The standards adopted pursuant to
this paragraph must:

(1) Establish requirements for evaluations to be conducted
during the recruitment and selection of peace officers, which must
identify implicit bias on the fmrt of a peace officer on the basis of
gace, color, religion, national origin, physical or mental disability,
sexual orientation or gender identity or expression;

(2) Establish requirements for basic training for category I,
category 11 and category I peace officers anﬁ reserve peace
officers;

(3) Establish standards for programs for the continuing
education of peace officers, including minimum courses of study
and requirements concerning attendance, which must require that all
peace officers annually complete not less than 12 hows of
continuing education in covrses that address:

1) Racial profiling;

1) Mental health, including, without limitation, crisis
intervention;

(Ifl) The well-being of officers;

(IV) Implicit bias recognition;

A AR
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(V) De-escalation;
(VD) Human trafficking; fand}
(VL) Firearms; and
II) Interactions with persons with develapmental
disabilities which must Include, without Hwnltation, training on
recognizing and responding to persons with an antism spectrum
disorder;

(4) Establish qualifications for instructors of peace officers;

(5) Establish requirements for the certification of a course of
training;

(6) Require all peace officers to receive training in the
handling of cases involving abuse or neglect of children or missing
chifdren;

(7) Require all peace officers to receive training in the
handling of cases involving abuse, neglect, exploitation, isolation
and abandonment of older persons or valnerable persons;

(8) Not prohibit the certification of an applicant solely on the
basis that the applicant has engaged in the adult use of cannabis or
the medical use of cannabis;

(9) Not require the decertification of a peace officer solely on
the basis that the peace officer has engaged in the adult use of
cannabis or the medical use of cannabis; an

(10) Require the decertification of a4 peace officer upon a
determination by the Conunission that the peace officer knowingly
provided false or misleading information in his or her application
for certification.

(b) An annual behavioral wellness visit for peace officers to aid
in preserving the emotional and mental health of the peace officer
and assessing any conditions that may affect the performance of
duties by the peace officer.

(c) The reciprocity of a person who has been certified as a
category 1L peace officer or its equivalent by the certifying
authority of another state or who has successfully completed a
federal law enforcement training program that is equivalent to a
category III peace officer in this State,

3. The regulations adopted by the Commission pursunant to
subsection 2:

(a) Apply to all agencies of this State and of local governments
in this State that employ persons as peace officers; and

(b) May require that training be carried on at institutions which
it approves in those regulations.

4. Nothing in this seclion shall be construed to prohibit a law
enforcement agency from adopting a policy that requires a peace
officer to submit to & screening test as;

(a) A condition precedent to employment; or

[N
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(b) A condition for continwed employment.

Sec. 3. NRS 289.605 is hereby amended to read as follows:

289.605 1. The Commission shall require, as a condition of
the certification of each peace officer, the completion of training
concerning identifying and interacting with persons with
developmental disabilities. Steelr fraining must include, withont
Hmitation, af least 4 hours of ln-person fralnlng concerning:

(@) The nature and manifesiafion of autism spectrum
disorders;

() Appropriate techniques for interviewing or interrogating a
person swith an autism spectrum disorder;

(c) Techniques for locating « person with an autism speciriim
disorder who Is missing and in danger, with as little stress as
posslble for the person with an antism spectrum disorder;

(d) Technigues for recognizing the agency of a person with an
auilsm spectrr disorder wiile identifying potentially abusive or
coercive sifuations;

(e} Techniques for deescaluling a pofentlally dangerous
situation involving a person with an autlsmm spectrnm disorder to
profect the safely of the peace officer and the person with an
aniism spectrum disorder;

(7 Technignes for differentiating between a person with an
autism spectrnm disorder and a person whe does not have an
antlsm  spectrmmn  disorder  but s acting  beliigerently,
uncooperatively or otherwise similarly to a person with an antism
spectrum disorder;

(2) Procedures lo identlfy and address chailenges related fo the
safely of persons with au antism spectrum disorder in corvectional
Jucilities; and

(h) The lmpact of interacting with peace officers on persons
with autism spectrum disorders,

2. Training completed pursuant to this section also satisfies the
requirement for such training prescribed by NRS 450B.160 or
450B.180, if applicable,

3. As used in this section, “developmental disability” has the
meaning ascribed to it in NRS 435,007,

Sec. 4. NRS 641D.130 is hereby amended to read as follows:

641D.130 1. A person who has matriculated at an accredited
college or university and is not licensed or registered pursuant to
this chiapter may practice applied behavior analysis under the direct
supervision of a licensed behavior analyst as part of:

(a) A program in applied behavior analysis offered by the
college or university in which he or she is enrolled; or

(b) An internship or fellowship.

N I
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2, An applicant for a registration as a registered hehavior
tecliician who has the qualifieations prescribed’ by NRS
641D.318 nay, afler submnitting an application pwsuant to NRS
641D.30¢ and the fee required by NRS 641D.380, engage in the
practice of applied behavior analysis under the divect supervision
of a licensed behavior analyst who Is professionally and legally
responsible for the performance of the applicant unfil the Board
issues a determination pursuant to NRS 641D.310,

3. A person described in {subseetion} snbsections | £} and 2:

(a) Shall clearly identify himseif or hetself to any person fo
whoin lie or she provides applied behavior analysis services as :

(1) If he or she is a person described in subsection 1, a
student, intern, frainee or fellow; or

(2) If he or she is a person described in snbsectlon 2, a
registered behavior techutician pending registration; and

(b) Shall not identify himself or herself as a behavior analyst,
assistant behavior analyst or registered behavior technician, or
represent or imply that he or she is licensed ot registered pursuant to
this chapter,

Sec. 5. 1. This section becomes effective upon passage and
approval.

2. Sections 1 to 4, inclusive, of this act become effective:

(a) Upon passage and approval for the purpose of adopting any
regulations and performing any other prepatatory administrative
tasks that are necessary to carry out the provisions of this act; and

{b) On October 1, 2025, for all other purposes.

®

Lk N




executivedirector@ nvababoard.org

From: executivedirector@nvababoard.org

Sent: Tuesday, April 8, 2025 1:43 PM

To: ‘Edgar.Flores@sen.state.nv.us'; ‘James.Ohrenschall @sen.state.nv.us';
'Dina.Neal@sen.state.nv.us’; 'Lisa.Krasner@sen.state.nv.us'; *Skip.Daly@sen.state.nv.us";
‘John.Ellison@sen.state.nv.us’; 'Lori.Rogich@sen.state.nv.us'

Ce: ‘brighidfronapfel@nvababoard.org’; 'senga@sen.state.nv.us'; 'Jan Crandy"; 'Julie
Ostrovsky'

Subject: SB380 - Request removal of propeosed regulatory change

Attachments: NV NCJIS Modernization Program_Civil Newsletter_April 2025.pdf

Importance: High

Greetings-

The Nevada Applied Behavior Analysis Board respectively requests the removal of the
following from SB380:;

Sec. 4., subsection 2:
An applicant for a registration as a registered behavior
technician who has the qualifications prescribed by NRS
641D.310 may, after submitting an application pursuant to NRS
641D.300 and the fee required by NRS 641D.380, engage in the
practice of applied behavior analysis under the direct supervision
of a licensed behavior analyst who is professionally and legally
responsible for the performance of the applicant until the Board
issues a determination pursuant to NRS 641D.310.

And subsections
3. (a) 1- If he or she is a person described in subsection 1
and 3. (a) 2- If he or she is a person described in subsection 2, a
registered behavior technician pending registration

The rationale provided to the Committee members to support changing the current
background clearance requirements is based on outdated and incorrect data.

Testimony presented at the hearing indicated that applicants are waiting an additional 4-12
weeks for approval by the board due to excessive delays in receiving required criminal history
reports from the Nevada Depariment of Public Safety. This is not accurate.

| have been providing information directly to Sen. Ohrenschall and the authors of the bill to
verify that there is no extended delay in the approval process due to the criminal history
reports. Since March 26, our office has received 110 criminal history reports. Of those, only 15
applications (13.6%) were waiting for the reports for final approval. Another 73 applications
(66.3%) did not have the required BACB certification for final approval. There were 22 reperis
that needed additional review due to documented criminal history.




Additionally, I reached out to DPS for an update on the proposed modernization program which
will substantially reduce the turnaround time for background clearance reports.

The new process is scheduled to be available to us by June 1, 2025, and wilt reduce the wait
time for reports down to less than b days.

The new system is called FlexCheck and the turnaround time for fingerprint results will be 2-3
days.

DPS is in the process of importing the noncriminal agencies right now. Once that is done, we will
be contacted for training in mid to late May.

With this development confirmed, the proposed changes to the current background requirements
for RBT’s included in SB380 are no longer needed.

There is no cutrent delay, and the new DPS process will dramatically reduce the turnaround time
for the reports.

Please let me know if you have any additional questions.

Wendy Knorr, Executive Birector
Nevada Applied Behavior Analysis Board
6170 MaeAnne Avenue, #1

Reno, Nevada 89523

775.746.9429 — phone
775.746.4105 — fax
wirw.nvababoard org
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NCJIS Modernization News

et JNCJIS  Modernization Enhances Efficiency

82’[1151?11;? Through Automation and Streamlined Processes
Information § for Nevada Businesses
o System

On January 28, 2025, the Nevada Criminal Justice Information System (NCJIS}
Modernization Program launched the Phase One Go-live, modernizing online
INSIDE THIS ISSUE services for Federal Firearms License {FFL) Dealers and Civil Name Check (CNC}
husinesses that submit name-based background checks. This modernization
significantly improves efficiency for authorized users and Nevada Department of
Public Safety (DPS) Records, Communication and Compliance Division (RCCD) staff
through automation and streamlined processes.

Phase One Go-live Features 1
Preparation and Training 2
Updating Contact information 3

Change Engagement 3
The Nevada Civil and Criminal Information System (NCCIS) is the new cloud-based

web portal for civil business and criminal justice users. The system provides a
streamlined method to interface with the Nevada DPS through any web browser,
This newsletter introduces details about the upcoming rollout of new online
services during Phase Two of the NCJIS Modernization civil solutions go-live for:

« Civil Applicant Processing (CAP) users

« Individuals submitting a Personal Identification (PID) background check
Contact Information - request

The scheduled go-live date for online CAP and PID services is May 28, 2025.

This newsletter announces new Registered Agency Portal - General Overview
classes for FFL Dealers and CNC businesses, starting in April 2025 under “Additional
Training.”

Visit the
NCJIS Modernization
Wehpage for:

Presentations

Newsletters

Documents

Surveys

A Phase Two Go-Live Features
NClISMod/ Flex-Check System features by program rollout:

Civil Applicant Processing (CAP)

This is a fingerprint-based background check process for applicants seeking
empioyment, licensing, permitting, volunteering, adoption, or other purposes.

The NCCIS Portal enhances the CAP background check process with pre-
enrollment, electronic results returns, and online bill pay.

Registered CAP agency users will continue to submit fingerprints through a
livescan agency to initiate a transaction. Through the portal, they will be able to
view transaction history from the past 90 days, access results going forward




NCJIS Modernization Page 2

{subject to retention policies), and check current submission responses, such as “No Hits” or “Record Found.”

Personal Identification (PID)

PID is a fingerprint-based background check process for individuals seeking their state criminal history record or
confirming the absence of one.

The NCCIS Public Portal allows individuals to submit the DPS-006 form electronically and receive results
electronically. Other key features include:

* Applicant pre-enroflment
* Online payment
» Electronic results return

Applicant online submission enables the selection of Standard, Certified, or Notarized results {note: Certified and
Notarized results must be printed). Other requestors—such as attorneys—can initiate the online PID request and
receive results after fingerprint submission via a secure link (active for up to 30 days). Certified and Notarized PID
results will be mailed to the address provided in the pre-enrollment form. There are no online results for Certified
or Notarized PID requests. Note: Fingerprints are stifll submitted through a livescan agency or by mail.

Go-live Preparation and Training

» Online Training: Sessions will be streamed via Microsoft Teams—rather than held in-person—between
May 12 and 22, 2025. Exact dates, times, and registration details will be shared soon.

¢ Training Materials: All documentation will be provided and discussed during the training sessions.

Additional Training

The Nevada DPS is offering its first Registered Agency Portal — General Overview classes for FFL Dealers and CNC
businesses.

e This is an introductory session on navigating the Registered Agency Portal.
» Please register at least 24 hours in advance.
» Each class will last approximately 1 hour.
Registration Links:
« FFL Dealers: https://forms.office.com/g/saGGQtGiHj
+ CNC Businesses: https://forms.office.com/g/XfB6Kilwn72

Business Processes
Please review the following requirements and prepare for any necessary operational adjustments:

» Device Upgrades: Upgrade any devices still running Windows 95 or Windows 7 to a current Windows
operating system,

¢ Portal Compatibility: Ensure that all devices accessing the NCCIS Portal are running Windows 10 or
newer. It is crucial that IT personnel prepare all Windows 10 PCs for the transition to Windows 11, as
support for Windows 10 ends on October 14, 2025.




NCJIS Modernization Page 3

¢ Unique E-mail Addresses: Ensure all authorized users have unigue e-mail addresses.

s Updated Contact Information: Follow the steps under “Updating Contact Information.”
Review and adjust your workflows and staffing as needed for:

s Online submission of information

» Online retrieval of results

¢ Online bill pay

Change Engagement

We encourage each organization to appoint a change ambassador
as the primary point of contact for receiving project updates and
coordinate training participation leading up to the go-live date.
Larger organizations may benefit from appointing multiple change
ambassadors. To designate your change ambassador{s}), complete
the Change Ambassador Submission Form on the NCIS
Modernization webpage. The NCIIS Mod Team prioritizes open
communication and values your feedback.

Find on the NCJIS Modernization webpage:

Contact Information Presentations Newsletters Documents Surveys

This communication, including any attachments, may contain confidential information and is intended only for
the individual or entity it addresses. Any review, dissemination, or copying of this communication by anyone other
than the intended recipient is strictly prohibited. If you are not the intended recipient, please contact the sender
by e-mail and delete all copies of the original message.




STATE OF NEVADA

JOE LOMBARDO DR. KRISTOPHER SANCHEZ
Governor Director
PERRY FAIGIN
NIKKI HAAG

Deputy Directors

DEPARTMENT OF BUSINESS AND INDUSTRY
OFFICE OF THE PIRECTOR

3/14/2025

SB 78 Amendments:

1. Removal of Prior Bill Language regarding New Advisory Bodies within the Executive
Branch Departments, Reversion to Original Statues, Elimination of Consolidated
Advisory Bodies, and Affected Provisions in Blue Text:

Strike ail sections introducing new advisory bodies within the Executive Branch of the
State Government,

Remove any sections proposing the modification of existing advisory bodies are
reverted to the original statutory language

Remove all new provisions introduced in the biil that are denoted in blue text and refer
to the creation, modification, ot consolidation of advisory bodies

Remove provisions consolidating existing advisory councils into new entities unless
otherwise stated:

Ensure all references 1o new advisory councils, committees, or boards throughout the
bill are removed or amended to revert to pre-existing structures ot statutory conditions
unless otherwise stated:

Section 1

Section 17-22

Section 24 (3) (a-yyy)

Section 26

Section 27

Section 28

Section 29

Section 30-78

Section 85

Section 90

Section 95-96

C Q0 Q0 C OO C O 0 C O

Schedule Reviews and Automatic Termination Provisions:

o Remove Section 29

Consolidate Advisory Bodies:

Keep provisions consolidating existing advisory councils into new entities:
o Section 25: Commission on Minotity Affairs, | FT- Management Analyst 1L who

Carson Gity: 1830 E. College Parkway, Sulte 100 Carson City, Nevada 89706 - Telephone (776) 684-2909 - Fax {776) 634-2908

Las Vegas: 2300 W, Sahara Avenus, Sulle 770 Las Vegas, Nevada 89102 - Telephone (702) 486-2750 - Fax {702) 486-2758
v business.nv.gov

MARCEL F, SCHAERER




supports the Commission to the Department of Health and Human Services Office
of Minority Health and Equity.

4, Revision te Title 54 Occupational Licensing Board Memberships: Existing
requirements for board members will remain unchanged in the updated language unless
otherwise stated in this amendment.

+ Section 80:

» Remove the Nevada Board of Professional Design and Environmental Specialist

» Section 82:

+ The Commission on Construction Education

« Members would be appointed by the Director of the Depattment of Business and
Industry based off of recommendations from the board,

+ 7 member board
o [ member who is a member of the Board
o 4 members who are representatives of the consituction industry evenly distributed

throughout the state

o 2 members who have knowledge of construction education programs,

» Section 86:

« The Nevada Medical Board name will change back to The Board of Medical
Examiners

+ 11 members fo 13 members

New Boatd Make-up

4 licensed medical doetors

2 licensed osteopathic doctors

1 licenses physician assistant

1 licensed respiratory care practitioner

2 chiropractic Physicians

1 podiatrists

1 general public member

1 member representing Indigent or Uninsured Healthcars Intevests: This member must

be a resident of Nevada for at least 5 years and represent the interests of persons or agencies that

regularly provide healthcare to indigent, uninsured, or low-income patients. They must not be

ficensed under the provisions of either chapter (Medical or Osteopathic).
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» Section 89:
s The Nevada Board of Healing and Rehabilitafive Practice changed to The Nevada
Board of Rehabilitative Practice and Therapy
¢ 13 members
o New Board make-up:
2 Licensed Physical Therapist,
] Licensed Physical Therapist Assistant
2 Licensed Occupational Therapist,
1 Licensed Occupational Therapist Assistant
2 Licensed Atbletic Trainers
2 Licensed Speech-Language Pathologist
1 Licensed Audiologist
1 Hearing Aid Specialist

Carson City: 1830 E. College Parkway, Sulte 106 Carson Gity, Nevada 80706 - Telephone (775) 684-2899 - Fax {775) 6842998

Las Vegas: 2300W. Sahara Avenuo, Sulle 770 Las Vegas, Novada 83102 - Telephone (702) 486-2760 - Fax (702) 486-2768
wng.business.av.gov




1 General Public Member

+ Section 91:

« TheNevada Board of Vision, Speech and Mobility Professions changed to The Nevada
Optometry and Dispensing Opticians Board,

i1 members to 7 members

o New Board make-up

o 3 licensed Optometrist

o 1 General Public Members

o 2 Licensed Ophthalmic Dispenser (Optician)

o 1 Member representing Indigent or Uninsured Healthcare Interests, This member must
be a resident of Nevada for at least 5 years and represent the interests of persons or agencies that
regularly provide healtlicare to indigent, uninsured, or low-income patients. They must not be
licensed under the provisions of either chapter,

Add New Board

Name of Board: The Nevada Board of Engineering, Surveying, and
Environmental Health

Merged boards are The State Board of Professional Engineers and Land Surveyors and
The Board of Environmental Health Specialists.

9 members

New Board Make-Up

(o]

o 0 o 0O

4 professional engineers

I land surveyor

2 environmental health specialists
1 general public member

Chief Medical Officer

Name of Board: The Nevada Board of Architecture, Design, and Landseapes
Metged board are: The State Board of Architecture, Interior Design and Residential
Design and the Nevada State Boatd of Landscape Architecture

9 members

New Board Make-up

C O 0 O 0 O

3 registered architects

2 landscape architectures

1 registered residential designer

1 interior designer

1 general public member

1 specialized public member (Industty Expert in construction, enginsering,
environmental planning, or real estate developiment. Membet may not represent a
covered industty of the board, but are highly relevant to the board’s work)

This bill in current form eliminates the Nevada Board of Homeopathic Medical
Examiners (Sec. 85 (a)) and transfers the Nevada State Board of Oriental Medicine
(Sec. 89) into The Nevada Board of Healing and Rehabilitative Practice, Instead, the

Garson City: 1830 E. Coliege Parkway, Sulle 100 Carson City, Novada 83706 - Telephone (775) 684-2800 - Fex (775) 864-2008

Las Vegas: 2300 W. Sahara Avenue, Sulle 770 Les Vegas, Nevada 89102 - Telephono {702) 486-2750 - Fax (702) A486-2758
wanebushess.nv.gov




Office of Nevada Boards, Commissions, and Councils Standards will be responsible
for Licensing and Regulation

The Office of Nevada Boards, Commissions, and Councils Standards will oversee the
licensure, renewal, and regulation of practitioners previously regulated by both boards.
Licensing Requirements:

o Oriental Medicine Practitioners must meet all qualifications established under
Chapter 634A of NRS,

o Homeopathic Physicians must obtain initial licensure theough the Office and
maintain an active license as a Doctor of Medicine (M.D.) or Docfor of
Osteopathic Medicine (D.0.) to remain in practice.

All administrative functions, disciplinaty actions, and enforcement responsibilities will
be managed by the Office to ensure consistent oversight and regulatory compliance.

Establishment of the Orienfal and Homeopathic Medicine Advisory Committee

A five-member advisory committee will be created within the Office of Nevada Boards,
Commissions, and Councils Standards to provide expertise on modern practices,
licensing standards, and regulatory updates for both Oriental Medicine and
Homeopathic Medicine.

The committee will;

Advise the Office on professional and regufatory matters related to Oriental and
Homeopathic Medicine,

Assist in the development and grading of licensing examinations for practitionets.
Review and provide recommendations on disciplinary matters and professional
standards,

Committee Composition: The Committee will be appointed by the Ditector of
Business and Industry

The Oriental and Homeopathic Medicine Advisory Committee will consist oft
One (1) member licensed to practice allopathic (M.D.) or osteopathic medicine (D.0.),
with experience in integrative or complementary medicine.

Two (2) members licensed as an Oriental Medicine practitioner.

Two (2) members who are advanced practitioners of homeopathy and hold a valid
certification granted by the Office.

Oversight and Reporting

The Advisory Committee will report directly to the Office of Nevada Boards,
Commissions, and Councils Standards, cnsuring continued expertise in these
specialized fields while maintaining efficiency and regulatory consistency.

Boards that have dominance and require restructure:

Name of Board: Nevada State Board of Accountancy
New Board Makeup

Carson GHy: 1830 E. College Parkway, Suito 100 Garson City, Nevada 89706 - Telephone (776) 684-2899 - Fax (775) 684.2998

Las Vegas: 2300W, Sshara Avenus, Sulte 770 Las Vegas, Nevada 89102 - Yelephone {702) 4062750 - Fax (702) 406-2758
weavbusiess.nvgoy
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4 licensed certified public accountants

1 tax attorney or compliance expert (e.g., expert attorney specializing in tax law,
financial regulations, or corpotate fraud prevention)

2 general public members

Name of Board: State Barbers’ Health and Sanitation Board
New Board Makeup

e
<
ed

2 licensed barbers, one from Clark County and one from Washoe County
2 general public members
The Chief Medical Officer

Name of Board: Certified Court Reporters Board
New Board Makeup

o
o
o
o,

2 certified court reporters

1 attorney (State Bar of Nevada)

1 general public member

1 consumer representative or business professional (e.g., retired judge, law
enforcement, or neutral stakeholder who works with court reporters)

Name of Board: Nevada State Contracfors Board
New Board Makeup

(¢}

4 licensed contractors, 2 who teside in Clark County, 1 who resides in Washoe
County, and 1who resides ftom any Rural County in the State

3 general public members, 1 who resides in Clark County, I who resides in Washoe
County, and 1 who resides from any Rural County in the State

1 legai/consumer protection expert (e.g., business leader, construction law attorney,
or compliance expert)

1 financial/business expert (e.g., accountant, real estate developet, or construction
finance expert)

Name of Board: Nevada State Board of Cosmetology
New Board Makeup

(e}
o]

[¢]
o]
(e}

3 licensed cosmetologists, 1 must reside in a Rural County

1 licensed nail technologist

I licensed esthetician

[ general public member

1 health and safety representative (e.g., sanitation and infection control expert,
medical professional, or public health professional)

Name of Board: Nevada State Board of Dental Examiners
New Board Makeup

o

o o ©

o}

4 licensed dentists, 1 must reside in a rural county in this State

2 licensed dental hygienists or therapists

3 general public members

I health and safety representative (e.g., public health expert, compliance officer, or
infection control specialist)

| representative for indigent/uninsured healthcare
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o Name of Board: The Nevada State Board of Massage Therapy
+ New Board Makeup
o 4 licensed Massage Therapists, 2 members must be residents of Clark County, !
member must be a resident of Washoe County, and 1 member must reside in a Rural
County in this State.
1 licensed reflexologist
1 licensed structural integration practitioner
2 general public members
1 human trafficking prevention advocate {e.g., victims® tights advocate, anti-trafficking
nonprofit leader, or legal expert in trafficking crimes)
o 1 Advisory (Non-Voting) law enforcement member (same requirements as NRS 640C.160)
¢ Name of Board: Nevada State Board of Pharmacy
e New Board Makeup
o 4 registered pharmacists
o 1 healthcare professional (e.g., physician, nurse, or hospital administrator with
expetience in medication safety and diug policy
o 2 general public members
o Name of Board: Private Investigators Licensing Board
New Board Makeup
o 2 licensed private investigators .
o 1 licensed security professional or licensed repossession agent
o 2 general public members
Name of Board: Nevada State Board of Veterinary Medieal Examiners
¢ New Board Makeup
o 4 licensed veterinarians
o 1 licensed veterinary technician
o 2 general public membeors

o ¢ 0 ¢C

-

5, Staffing and Administration

To authorize the Department of Business and Industry (Depattment) In coordination with
DHRM to transition existing classified staff from independent boards and commissions to the
Department. Additionally authorized the Department to coordinate with State Purchasing on
the administration of all contracts.

1. Notwithstanding any other provision of law, as the Title 54 Occupational and Licensing
boards and commissions are merged into the Department pursuant to this chapter or other
applicable provisions of law:

(a) Qualified existing staff of the affected boards may be transfetred to the Department to

continue performing their respective duties under the oversight and direction of the Department,

with classification alignment for classified and employees to ensure roles and responsibilities
are accurately reflecied,

(b) The Depariment shall ensure that such staff:

(1) The Depattment of Business and Industry to determine their qualifications and whether

they meet the needs of the Department, Employees may o may not be hired by the Department,
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depending on their qualifications and the Department's operational requirements, Employees
currently working out of class will transfer to the Department in positions that align with their
qualifications if selected by the Department. All hiving and positions assignments shall adhere
to NRS/NAC 248 o remain consistent with standard state processes for hiring new positions,
(2) Retain benefits that meet the needs and benefits of the position in accordance with state
personnel laws and regulations;

(3) Are provided with training and resources necessary to integrate into the Department's
administrative structure; and

2.

e g

The Depaitment may adopt regulations necessary to facilitate the orderly transition of staff
from independent boards to the Department,

The Department in coordination with State Purchasing and the Attorney General shail
evaluate and determine contractual comphiance with but not limited to NRS 333, 334, and
338 and their refated regulations. In addition to any contract not in compliance with NRS
333.810 being void and the responsibility of the signatory and head of the contracting entity
(such as contracts without required approvals, ho competition, or missing required contract
language), the Department shall terminate any contract determined not to be in the States
best interest. Where a contract is validly entered into and does not have approptiate
termination without cause language for use by the Department, this language shail operate
as a non-appropriation for the existing contract,

The Department of Business and Industry is authorized to recruit, hire, and onbeard new
staff as needed to support its expanded responsibilities under this Act. This authority
Includes creating and filling new positions necessary to meet operational demands, ensure
the effective integration of transferred boards and commissions, and maintain the delivery
of services to the public. The Department shall ensure that all hiring complies with
applicable state personne! laws and regulations, The Department tay, within the fimits of
available funds, employ such persons as he or she deems necessary to provide an
appropriate staff for the Office of Nevada Boards, Commissions, and Councils
Standards. Such staff and employees include, without limitation;

Exeoutive Staff

Administrative and clerical staff

Research and analytical staff,

And other persons the Deputy Director with approval of the Director determines are
necessaty to effectively fulfill the duties, responsibilities and obligations of the Office of
Nevada Boards, Commissions, and Councils Standards.

Bxcept as otherwise provided by specific statute, the Deputy Director with approval of the
Director shall:

Detetmine the salaries and benefis of the persons employed pursuant to subsection 4,
within limits of money available for the purpose; and

Adopt such rules and policies as he or she deems appropriate to establish the duties and
employment rights of the persons employes pursuant to subsection 4.

‘The Commission on Postsecondary Education:

o Section 50; Leave the Comimission on Postsecondary Education within the
Employment Security Division of the Department of Employment, Training, and
Rehabilitation.

o Section 73: Leave the Administrator responsible for the administration, through the
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7.

Administrator of the Commission on Postsecondary Education of the provisions of
NRS 394.383 to 394.560

Transfer of Funds to Merged Board Accounts

Notwithstanding any other provision of law, all monies currently held by independent
occupational and licensing boards that are subject to merger under Senate Bill 78 shall be
transferred fo the accounts of the newly established merged boards as designated by this
legistation.

The transfer of funds shall include, but not be limited to, all fees, fines, assessments, grants,
and other revenues, along with any reserve funds and assets held in trust or designated for
board operations,

The Department of Business and Industry, in collaboration with the State Treasurer's
Office, shall oversee the transfer process to ensure the accurate and complete reallocation -
of funds to the appropriate accounts of the merged boards.

Any contractual obligations or liabilities tied to the funds of the independent boards shafl
transfer to the merged boards along with the associated funds, maintaining continuity of
financial responsibilities.

The Department of Business and Industry shall promulgate any necessary regulations to
facilitate the smooth and efficient transfer of funds and address any issues arising during
the implementation of this provision.
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Good Afternoon, Chair and members of the Committee.

My name is Wendy Knorr, and | am here today in opposition to SB78 on behalf of the
Nevada Board of Applied Behavior Analysis.

The concept of this bill began with SB431 and its passage in the last session, June of 2023.
In similar fashion, that bill had little review, discussion or collaboration before it was hastily
approved late one evening on one of the last possible days of the session.

After reviewing notes and comments from the Governor’s representatives at that time —this
bill is not even close to what was presented nor approved in concept.

Almost two years later — here we find ourselves, now just 58 days away from the end of this
session —without even a final bill to review. There has been no real public discussion or an
opportunity for collaboration to ensure these efforts are in the best interest of the public
the licensing boards are commissioned to protect. This is the first hearing made
available for any comment. And it was added to the agenda at 9:30 this morning.

What a disservice to the professionals of the state who will be directly impacted by the
proposed hill, and most importantly, the public we serve.

Are you really going to rush through this session with a bill of this complexity and wide-
reaching implications without altowing for full disclosure, full participation, true
discussion and refinement?

A great deal of misinformation has been presented painting a picture of gross
inefficiencies, poor managerment, fiscal improprieties and ineffectiveness of all the boards,
without an opportunity to explore the misinformation and address any valid concerns.

The underlying concerns of anti-trust issues and board composition, which | believe is at
the heart of this entire effort, can be addressed through revisions of the regulations of
those identified boards.

As has been presented ~ it’s taken 100 years of legislation to bring us to where we are today.
t think we are all deserving of more than 58 days!

Let’s make real, thoughtfulimprovements. SB78 doesn’t do that and | urge this committee
to oppose SB78.

Thank you.




12:48 PM State of Nevada Applied Behavior Analysis Board

Profit & Loss Budget vs. Actual

04/41/25
Accrual Basis March 2025
Mar 25 Budget § Over Budget
Crdinary Income/Expense
Income
Application Fee 1,600.00 1,208.33 291.67
Exam Fees 1,200.00 1,812.50 -612.50
License Fee 7,485.41 13,750.00 -6,264.59
Other Fees 100.00 208.33 -108.33
RBT Registration 9,604.58 9,916,867 -312.09
Totai Income 19,889.99 26,895.83 ~7,005.84
Expense
Bank Service Charges 654.66 583.33 7133
Board Compensation 0.00 1,000.00 -1,000,60
Computer and Internet Expenses 107.20 333.33 -226.13
Insurance Expense 60.00 125.00 -65.00
Licensing System 1,143.50 1,166.67 -2317
Office Supplies 0.00 166.67 -166.67
Payroll Expenses
Deferred Compensation 1,358.51 916.67 441.84
Employer Taxes 1,743.00 1,000.00 743.00
Hourly Wages 5,578.10 4,333,33 1,244.77
Medical Benefits 2,052.72 2,083.33 -30.614
PTO Expense 3,060.54 500.00 2,560.54
Salarles 12,022.11 7,666.67 4,355.44
Total Payroll Expenses 25,814.98 16,500.00 9,314.98
Postage 89.71 54.17 35.54
Professional Fees 2,178.87 2,583.33 -404.66
Rent Expense 609.23 625.00 -15.77
Repairs and Maintenance 0.00 41.67 -41.67
Telephone Expense 20.43 33.33 -3.90
Training and Conferences 0.00 416.67 -416.67
Travel Expense 0.00 §41.67 -541.67
Total Expense 30,687.38 24,170.84 6,516.54
Net Ordinary income -10,797.38 2,724.99 -13,622.38
Net Income ~10,797.39 2,724.99 «13,522.38
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12:49 PM State of Nevada Applied Behavior Analysis Board
Profit & Loss Budget vs. Actual

04111725
Accrual Basls March 2025
% of Budgaet
Ordinary Income/Expense
Income
Application Fee 124.1%
Exam Fees 66.2%
License Fee 54.4%
Other Fees 48.0%
RBT Reglstration 96.9%
Total Income 74.0%
Expense
Bank Service Charges 112.2%
Board Compensation 0.0%
Comp and t Exp 32.2%
Insurance Expense 48.0%
Licensing System 98.0%
Office Supplies 0.0%
Payrolt Expenses
Deferred Compensation 148.2%
Employer Taxes 174.3%
Hourly Wages 128.7%
Medical Benefits 98.5%
PTO Expense 612.1%
Salaries 156.8%
Total Payroll Expenses 166.5%
Postage 165.6%
Professional Fees 84.3%
Rent Expense 97.5%
Repairs and Maintenance 0.0%
Telephane Expense 88.3%
Training and Conferences 0.0%
Travel Expense 0.0%
Total Expense 127.0%
Net Ordinary income -396.2%
Net Income -396.2%
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12:51 PM

04/11/25
Accrual Basis

State of Nevada Applied Behavior Analysis Board

Transactions by Account
As of March 31, 2025

Type Date Num Name Memo Split Amount
Heritage Bank

Check 03/03/2025 Service Charge Bank Service C... 8847
Check 03/05/2025 FedEx Postage -47.40
Liability Check 03/06/2025 QuickBooks Payroll Service Created by Payroll Service on... -SPLIT- -4,655.69
Check 03/07/2025 ACH Voya Def Comp Liabi... -438.23
Check 03/07/2025 FedEx Postage -42.31
General Journal 03/10/2025 Chargeback RBT Registration -70.00
Check 03/12/2025 QuickBooks Payroil Service Created by Direct Deposit Se...  Bank Service C... «1.75
Check 03/13/2028 ACH GP174 PEBP Account #174 Medical Benefits -2,210,12
General Journal 03/13/2025 Chargeback RBT Registration -70.00
03/14/2025 1289 Numbers Ine. Payroll system cost share Prefessional F... -316.58
03/14/2025 1288 AT&T . Telephone Exp... -29.43
Liability Check 03/20/2025 QuickBooks Payroll Service Created by Payroll Service on,., -SPLIT- -4,735.05
Liability Check 03/21/2025 E-pay United States Treasury 86-3445270 QB Tracking #-1... -SPLIT- -2,784.12
Check 03/21/2025 ACH Voya Def Comp Liabi... -438.23
Check 03/24/2025 ACH Dreamhost Computer and ... -58.00
Check 03/25/2025 Debit Microsoft Computer and ... -16.00
Check 03/25/2025 Debit Microsoft Computer and 1... -32.20
Total Heritage Bank -16,044.58
TOTAL -16,044.58
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12:14 PM State of Nevada Applied Behavior Analysis Board

04/11/25
Accrual Basis

Balance Sheet
As of March 31, 2025

Mar 31, 25
ASSETS
Gurrent Assets
Chacking/Savings
Heritage Bank 897,697.18
Total Checking/Savings 897,697.18
Other Current Assets
Prepaid Expenses 6,041.86
Total Other Current Assets 6,941.86
Total Current Assets 904,639.04
Other Assets
Deferred Outflows - OPEB 4,242.40
Total Other Assets 4,242,40
TOTAL ASSETS 908,881.44
LIABILITIES & EQUITY
Llabllitles
Current Liabilities
Accounts Payable
Accounts Payable 1,162.09
Total Accounts Payable 4,162.09
Other Current Liabilities
Deferred Raevenue 376,298.10
Fines - due to State 1,000.00
Pald Time Off 8,808.01
Payroll Liabilitles 8,101.71
Total Other Current Liabilities 394,207.82
Tota! Current Liabilities 385,369.91
Long Term Liabllities
Deferred Inflows - OPEB 5,182.00
Net OPEB liability 62,693.00
Total Long Term Liabilities 67,875.00
Total Liabllities 463,244.91
Equity
Opening Balance Equity 300,468.19
Retained Earnings 105,590.84
Net Income 39,577.50
Total Equity 445,636.53
TOTAL LIABILITIES & EQUITY 908,881.44
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12:49 PM State of Nevada Applied Behavior Analysis Board

04/11/25
Accrual Basis

Profit & Loss Budget vs. Actual

July 2024 through March 2025

Ordinary Income/Expense
Income
Application Fee
Exam Fees
License Fee
Other Fees
RBT Registration

Total Income

Expeonse
Bank Service Charges
Board Compensation
Computer and Internet Expenses
[nsurance Expense
Licensing System
Office Supplies
Payroll Expenses
Deferred Compensation
Employer Taxes
Hourly Wages
Medlcal Benefits
PTO Expense
Salarles

Total Payroll Expenses

Pastage

Printing

Professional Fees

Rent Expense

Repairs and Maintenance
Telephone Expense
Training and Conferences
Travel Expense

Total Expense
Net Ordinary Income

Net Income

Jul '24 - Mar 25 Budget $ Over Budget
16,750.00 10,875.01 4,874.99
15,600,00 16,312.50 -712,50
88,135.64 123,750.00 -35,614.36

5,025.00 1,875.01 3,149.99
122,568.26 89,249.89 33,318.27
247,078.80 242,062.51 5,016.39

16,471.36 5,250.01 11,221.35

6,150.00 9,000.00 -2,860.00

1,538.33 3,000.01 -1,461.68

1,295.01 1,125.00 170.01

9,148.00 10,499.99 -1,351.98

786.78 1,499.99 -713.21
8,198,96 8,249.99 -51.03
10,708.45 9,800.00 1,708.45
38,587,95 39,000.01 -2,412,06
17,227.55 18,750.01 -1,522.46
4,319.47 4,500.00 -180.53
73,536.01 68,999.89 4,536.02

150,578.39 148,500.00 2,078.39

401.78 487.49 -85.71

129.91

13,744.47 23,250.01 -9,505.54

5,483.07 5,625.00 -141.93

0.00 374.99 -374.99

254 .47 300.01 -45.54

725.50 3,749.99 -3,024.49

764,33 4,874,899 -4,080,66

207,501.40 217,537.48 ~10,036.08

39,577.50 24,525.03 15,052.47

39,677.50 24,625.03 15,052.47
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12:49 PM State of Nevada Applied Behavior Analysis Board

04/11i25 Profit & Loss Budget vs. Actual
Accrual Basis July 2024 through March 2025

% of Budget

Ordinary Income/Expense

income
Application Fee 144.8%
Exam Fees 95.6%
License Fee 71.2%
Other Fees 268.0%
RBT Registration 137.3%
Total Income 102.1%
Expense
Bank Service Charges 313.7%
Board Compensation 68.3%
Computer and Internet Expenses 51.3%
Insurance Expense 115.1%
Licensing System 87.1%
Offica Supplies 52.5%
Payroll Expanses
Deferred Compensation 99.4%
Employer Taxes 119.0%
Hourly Wages 93.8%
Medical Benetits 91.9%
PTO Expense 96.0%
Salaries 106.6%
Total Payroli Expenses 101.4%
Postage 82.4%
Printing
Professional Fees 53.1%
Rent Expense 97.5%
Repairs and Maintenance 0.0%
Telephone Expense 84.8%
Training and Conferences 19.3%
Travel Expense 16.3%
Total Expense 95.4%
Net Ordinary income 161.4%

Net [ncome 161.4%
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